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This online program was developed to help schools appropriately apply the law when students are 
subjected to disciplinary removals from school. After the user responds to all relevant questions, 
the system generates a summary of disciplinary options and required procedures. Types of 
misconduct include: 
 

• Misconduct in violation of the school’s code of conduct 
• Threats that endanger the safety, health or property of others 
• Possession of a firearm or other weapon  
• Possession, use, sale, distribution or solicitation of the sale of an illegal drug or 

controlled substance 
• Bomb threats or false bomb threats 
• Dangerous, unruly, or disruptive behavior 
• Behavior that interfered with the ability of the teacher to teach effectively 
• Behavior impeding his or her learning, or the learning of others 

 
The system also takes into consideration: 
 

• The student's disciplinary record 
• If the student is a child with a disability  
• Previous Functional Behavioral Assessment and Intervention Plan 
• Special education information  
• If the student has attended other school(s) or school district(s) that year 

 
Based upon the user entries, the program will present disciplinary options and actions required 
with regard to those options. Discipline actions one or a combination of the following:  
 

• Removal to school setting  
• Placement in an Interim Alternate Educational Setting (IAES) 
• Seeking IAES from due process hearing officer 
• Suspension from school  
• Suspension from school and/or remove to other school setting pending expulsion  
• Court order  

 
Hypertext links are found throughout the program to provide additional information relevant to 
the link text. This includes definitions, electronic documents, and external web sites. 
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